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arj^gpf 'dwd ayay^ jhhSviPwj ^ 
sygy^FT 3y#R^ ^xm\ ^atf^l^ syw w^psrh^ 
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^ aramr ^ ts-3 
(15600-39100 W?), M ^ 6600 
^ijq^ STERfT ^TTO5T *16^14 

4cmPT ^ 3 ^ ^ P)^Rld ^ 

m^\ jm ^Rq>R ^ 

^ 3TSM 


aWTT 
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4R4)vjlHia4 ^ cF>t 4 Pl'MiciH ^ *^<rMicb-i 
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NATIONAL HIGHWAYS AlTFHORnr OF INDIA 
NOTIFICATION 

( New Delhi, the 23rd October, 2009 

Tl^ NatkMuiIH^Iiw«y»Authority of India (Recruitment, Seniority and Promotion) 
Third Amendment Regulations, 2009 


No.NHAI/lfl012/147/2009-HR.I. jjj exercise of the powers conferred by section 35, read with 
section 9, of (the National Highways Authority of India Act, 1988 (68 of 1988), the National 
Highways Authority of India hereby makes the following regulations further to amend the National 
Highways Authority of India (Recruitment, Seniority and Promotion) Regulations, 1996, namely: - 

1- (1) These regulations may be called the National Highways Authority of India 

(Recruitment, Seniority and Promotion) Third Amendment Regulations, 2009. 

(2) They shall come into force on the date of their publication in the Official 
Gazette and the pay scales prescribed in Column 2 of the Schedules annexed hereto 
in para 6 and 7 below shall come into.effect from the date prescribed in the Central 
Civil Seryices (Revised Pay) Rules, 2008, as amended from time to time. 
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2. After regulation 12 of the National Hi^ways Authority of India (Recruilment, 
Seniority and Promotion) Regulation^ 1996 (hereinafter referred to as ftie principal 
regulations), the following regulation shall be inserted as regulation 13, namely:- 

**13, Absorption: (1) Only those officers / ern|ll0yecs shall be considered for 
permanent absorption who fulfill the prescribed qualifications and eligibility criteria 
for the post at the time of appointment on deputation. 

(2) The officers serviiig on deputation may be considered for absorption at the 
level of General Manager and below, 

(3) Appointment by absoiption, direct recruitment and direct recruitment through 
lateral entry, including existing cadre of NHAI officers / employees, does not exceed 
50% of the sanctioned posts at the level of General Manager and below at any point 
of time and the absorption, direct recruitment and direct recruitment through lateral 
entry shall be undertaken in a phased m'anner enhancing the recruitment from 25% to 
50% in the coming recruitment years. 

(4) The process of recruitment for increasing the permanent cadre strength shall 
be in the order of promotion, absorption and lateral entry, i.e. if eligible candidates 
are not available for promotion, absorption will be undertaken and once the eligible 
candidates for absorption arc exhausted, lateral entry shall be undertaken. >^ile 
increasing the permanent cadre strength, the feeder cadres may be enhanced firsthand 
higher cadres subsequently, so that career progression opportunities are not blocked 
for the lower cadres. 

(5) The criteria for absorption shall be as follows: 

(a) Need for retention of the officer in the Authority. 

(b) At least two years continuous service on deputation basis in the 
Authority for the posts'at tho levjcl of General Manager and below. 

(c) Willingness of the officer. 

(d) Consent of the cadre controlling authority in parent department. 

(e) Observance of statutory rwiwvationa as prescribed in the roster 
points. 

(f) Performance and achievements of the officer during his tenure in the 
Authority. 

(g) The officer should be less than 56 years of age as on day of 
January of the year in which officer is Mng considered for 
absorption. 

(h) Vigilance clearance from the Authority and parent department. The 
officer should not have been awarded any punishment under any 
departmental enquiry. 

(6) Absorption of officers is to be decided by the Selection Committee, as 
prescribed in the NHAI (Recruitment, Seniority and Promotion) Regulations, 1996 
(as amended from time to time). 

(7) The power to relax any of the provisions of these guidelines will remain with 
the Authority.” 


■ o 


i nco/V£.c.l irsuiA: tiA I KAUKDiNAKY 
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3. For regulation 18 of the principal regulations, the following regulation shall be 
[substituted, nlamely:- 

“t8. Coillditions for employment - Matters relating to period of engagement and 
the fee to be paid to the advisers / consultants shall be decided by the Authority and a 
contract shall be entered into with the prospective adviser / consultant before a 
particular job is entrusted to such adviser / consultant. 

Provided that no Adviser / Consultant (not being a firm of Advisers / 
Consultants) who is above the age of 65 years shall he engaged by the Authority. 
However, wherever required, the Authority may engage outside experts by relaxing 
the maximum age of 65 years specifically for the posts of Financial Analyst, 
Transport Economist, Contract Management Specialist and Legal* Expert; on such 
compensation as may be determined in line with the experience and availability of 
the expert.” 

\ 4 ., In the Schedule to the principal regulations, the Schedules prescribing the eligibility 
criteria and qualifications for the following post shall be inserted, namely:- 

t 

“Executive Director” 

5. The six posts of Executive Director have been created by re-appropriating the six 
. posts of the Chief General Managers/CGM level posts against the total sanction of 39 posts. 

‘6. In the Schedule to the principal regulations, the Schedules prescribing the eligibility 
-criteria and qualifications for the following posts shall be inserted, namely:- 

“Genenil Manager (Transport Economist) 

General Manager (Transport Planner) 

General Manager (Land Acquisition and Estate Management) 

General Manager (Environment) 

General Manager (Electronics) 

Deputy General Manager (Environment) 

Assistant Manager (Vigilance) 

Assistant Manager (Administration) 

Junior Accounts Officer 
Junior Hindi Translator” 

7. In the Schedule to the principal regulations, the Schedule prescribing eligibility 
criteria and qualifications for the following post shall be substituted, namely:- 

“Deputy General Manager (Technical),” 


K. S. MONEY, Member (Administration) 
[No. ADVT III/4/Exty./l 22/09] 


Foofnojter-'The principal regulations were published vide notification No.NHAR-12011/1/95-Admn., 
dated 11* March, 1996, in the Gazette of India, Extraordinary, Part III, Section 4, dated 
, the 11* March, 1996 and last amended vide notification No.NHAI/l 1011/09/2009-HR.I, 
dated 13**' October, 2009, in the Gazette of India, Extraordinary, Part III - Section 4, 
dated the U*** October, 2009. 
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Explanatory Memorandum ; 

Anything done or omitted to be done prior to notification of this amendment shall not be 
affected by promulgation of this amendment. 


Name of the post 

No. of posts 1 

! 

Classification of 
post 

Scale of 
pay 

(inRs.) 

Method of recruitment 

1 

2 * 

3 

4 

5 

Executive Director ♦ 

6 (Six) 1 

1 

i 

1 

Group-A 

Rs.37400- 
67000/- 
(PB-4)with 
Grade Pay 
of 

Rs.I0000/-^ 

Selection through Search- 
cum-Selection Committee 


Age limit for direct 
recruitment 

Educational and other qualifications 
requked 

Recruitment criteria 

6 

7 

8 ' 

Not Applicable 

Essential Educational Qualification: 

A Degree from a recognized University. 

Essential Experience: 

(i) 20 years experience at Group-*A’ 
(having Grade Pay of Rs.5400/- or 
higher); and 

(ii) Minimum of 3 years experience in 

handling revenue matters, land acquisitkm 
and contract management in 

infrastructure. 

Selection through Search-cum- 
Selection Committee: 

By deputation from officers under 
the Central Government or State 
Governments or Union Territories 
holding analogous post on regular 
basis and possessing the essential 
educational qualification and 
expmience stipulated in column 7. 

Period of deputation: 

Period of appointment on Selection 
shall be for an initial period of 3 
years, extendable by two more 
years with the apjx^val of die 
Government, subject to satisfactory 
performance. 

There shall be no bar to an officer 
getting a second term after going 
diough the due process of 
selection. 


♦ 


- The six posts of Executive Director have been created by re>appropriating. the six posts of the Chief 
General Managers/CGM level posts against the total sanction of 39 posts. 
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of post 

No, of post 

Classincation 
of post 

1 

2 

3 

Gene 

(1 

E 

ral Manager 

'ransport 

conomist) 

1 (One) 

Group A 



Method of recruitment 


PB-4 

(Rs.37400- 
67000) with 
Grade Pay 
Rs.8700 


Direct Recruitment / Deputation 
/ Contract 


Educational and other qualiflcations 
required 


Educational Oualincation 


Essential; 

Post Graduation in Economics from a 
recognized University. 

Experience 

Essential: 

12 years of service in a responsible 
senior position out of which a 
minimum of 8 years of experience in 
financial appraisal / economic analysis 
of projects in Transport sector, 
preferably in road sector. 


In case of Direct Recruitment/ 
Deputation/ Contract 


8 


By direct recruitment from officers of 
Central Government or State Governments 
or Union Territories or Universities or 
Recognized Research Institutions or Public 
Sector Und«takings or Semi Government 
or Statutory or Autonomous Organizations 
and other Government Bodies working in 
an analogous post on regular basis in the 
pay scale of PB-4 (Rs.37400-67000) with 
Grade Pay Rs.8700 (in CDA pattern] or 
with 3 years regular service in the post 
canying pay scale in Pay Band-3 
(Rs. 15600-39100) with Grade Pay of 
Rs.7600/- (CDA pattern) and possessing the 
educational qualifications and experience 
stipulated in column 7. 

OR 

By deputation/contract from officers under 
the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions or Public Sector Undertakings 
or Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous post in the pay scale 
of PB-4 (Rs.37400-67000) with Grade Pay 
Rs.8700 (in CDA pattern] on regular basis; 
or 

(ii) with three years of regular service in 
the post carrying the pay scale of PB-3 
(Rs. 15600-39100) with Grade Pay Rs.7600 
(in CDA pattern); and 

Possessing the educational qualifications 
and experience stipulated in column 7. 

Period of deputation 


Not more than 5 years but may be extended 
with approval of the Central Government. 
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Nmaeofipest 


GcntnililfoBager 
(Trainport nftDner) 


No. of past 


2 


1 (One) 


OlMsIikation 
of post 


3 


Offoup A 





Age Iknit (iompect 
ofdirect reemHonly) 


6 


48 years 


Sdata^oM^ancI other ^osMeations 
■required 




Essential: 

0) Degree in Civil Engineering from 
a reputed institution of technology or a 
recognized Univ»sity; and 

(ii) Post Graduation in Transport 
PJaanii^ # 0 fn a tccogiiasKl Univ»^. 


Experience 

» 

Essential: 

12 years of service in a responsible 
senior position out of which* a 
minimum of 8 years of experience in 
assessment of tnmsport projects, 
prefer^ly of road projects. 



(Rs.37400- 
67000) with 
Grade Pay 
Rs;8700 


By direct recruitment fitmi office of 
C^smnt-Ooverntn^ or Smte Govenunttits 
or Unm Terrkories or Universities or 
Recogniized^Researdi Tn^tmions or Ps61ic 
Sector Undertakings or Semi Govsmaent 
oriStatutoiy or Autonomous Organizations 
and other Government Bodies working in 
an «ialbgous post mi regutar basts in dte 
scale of PB-4 (RS.374G0-67000) witii 
Grwie Pay to8700 (in GDA patient] or 
with 3 yedrs reguter-service in the post 
carrying i»y sade in Pay 
(Rs.i5600-3910p) with Grade of 
Rs.7600/- (CDA p^erii) ^ possessing the 
educ^onal quaiiti(^»nts a^ experience 
stipulated in column 7. 

OR 

By deputation/contract from officers tmder 
tite Central Government or ^te 
Governments or Union Territories or 
Universities or Reco^ized Research 
Institutions or Pid^ltc Sector U^itaitings 
or Semi Government or Statutory or 
Autonomous Organizations rutd other 
Govermnent Bodies: 

(i) holding analogous post in the pay scale 
of PB-4 (Rs.37400-67000) with Grade Pay 
Rs.8700 (in CDA pattern] on regular Iwisis; 


(ii) with three years of regular service in 
me post carrying the pay scale of PB-3 
(Rs.15600-39100) with Grade Pay Rs.7600 
(in CDA pattern); and 

Possessing the educational qualifications 
and experience stipulated incolumn 7. 




Not inore than 5 years but may be extended 
with approvai^fme Central Ciovemment 
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No. of post Classification 
of post 


2 


2 (Two) 


Group A 


Method of recruitment 



PB-4 

(Rs.37400- 
67000) with 
Grade Pay 
Rs.8700 


Promotion/ Deputation / Direct 
Recruitment / Contract 


Educational and other qualifications 
required 


In case of Promotion / Deputation / 
Direct Recruitment / Contract 


Educational Qualification 


Essential: 


Degree from a recognized University. 
Desirable: 

(i) Post Graduate Degree / Diploma 
in Management / Business 
Administration. 

(ii) Experience in organizations 
dealing with highways/ roads. 

Experience 

Essential: 

12 years of service at Group-A level 
with experience of handling land 
acquisition matters at corporate level. 


By promotion from officer holding the post 
of Dy. General Manager (Land Acquisition 
and Estate Management) for a period of 
three years on regular basis and possessing 
the educatiotml qualifications and 
experience stipulated in column 7. 

OR 

By deputation / direct recruitment / contract 
from officers under the Central Government 
or State Governments or Union Territories 
.or Universities or Recognized Research 
Institutions or Public Sector Undertakings 
or Semi Government or Stabitory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous post in the pay scale 
of PB-4 (Rs.37400-67000) with Grade Pay 
Rs.8700 (in CDA pattern] on regular basis; 
or 

(ii) with three years of regular service in 
the post carrying the pay scale of PB-3 
(Rs. 15600-39100) with Grade Pay Rs.7600 
(in CDA pattern); and 

Possessing the educational qualifications 
and experience stipulated in column 7. 

Period of deputation 

Not more than 5 years but may be extended 
wit h approval of the Central Government. 
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Name of post 

No. of post 

Classification 

of{>ost 

1 

2 

3 

General Manager 
(Environment) 

1 (One) 

Group A 

! 



PB-4 

(Rs.37400- 
67000) with 
Grade Pay 
Rs.8700 


Method of recruitmeot 


Promotion / Deputt^on / Direct 
Recruitment / Contract 



48 years 


Educational and other qualiHcations 
required 


ducational Qualification 


Essential: 

Bachelor’s Degree, preferably with at 
le^t one of the subjects namely Animal 
Husbandry & Veterinary Science, 
Botany, Chemistry, Geology, 
Mathematics, Physics, Statistics and 
Zoology or a Bachelor’s Degree in 
Agriculture, Forestry or in Engineering 
from a recognized University. 

Desirable: 

Post Graduate £)egree / Diploma in any 
discipline of Environmental Science/ 
Bio-Sciences/ Environmental 

Engineering from a recognized 
University. 

Experience 

Essential: 

12 years of experience in the field of 
environmental sciences/ Environmental 
Engineering / processing 
Envirorunental clearance cases as per 
norms formulated by Government of 
India / conducting of Environmental 
Impact Assessment of major projects / 
monitoring implementation of 
Envi ronmental Management Plan. 


In case of Promotion / Deputation / 
Direct Recruitment / Contract 


By promotion ^m officer holding die post 
of General Manager (Environment) for 
a period of three years on regular basis and 
possessing the educational qualifications 
and experience stipulated in column 7. 

OR 

By deputation / direct recruitment / contract 
from officers under the Central Government 
or State Governments or Union Territories 
or Universities or Recognized Research 
Institutions or Public Sector Undertakings 
or Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous post in the pay scale 
of PB-4 (Rs.37400-67000) with Grade Pay 
Rs.8700 (in CDA pattern] on regular basis; 
or 

(ii) with three years of regular service in 
the post carrying the pay scale of PB-3 
(Rs. 15600-39100) with Grade Pay Rs.7600 
(In CDA pattern); and 

Possessing the educational qualifications 

and experience stipulated in column 7. 

♦ 

Period of deputation 


Not more than 5 years but may be extended 
with approval of the Central Government. 
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Nan^ of post 

No. of post 

Classification 
of post 

Pay Band and 

Grade Pay/ 
Pay Scale 
(in Rs.) 

Method of recruitment 

1 

2 

3 

4 

5 

GenemI Manager 
(Elafjtroitics) 

1 (One) 

Group A 

PB-4 

(Rs.37400- 
67000) with 
Grade Pay 
Rs.8700 

Promotion / Deputation / Direct 
Recruitment / Contract 


Age limit j(in respect 
of direct only) 

Educational and other quaiifleations 
required 

In case of Promotion / Deputation / Direct 
Recruitment / Contract 

6 . 

7 

8 

481'ears 

t 

i 

j 

Educational Oualification 

Essential: 

Degree in Electronics and 

Communications from a recognized 
University. 

Desirable: 

Post Graduate Degree / Diploma in 
Electronics / Management from a 
recognized University with knowledge 
of computers. 

ExDerience 

Essential: 

12 years of experience in the field of 
Electronics and Communications and 
having knowledge of testing, 
installation/ commissioning of 

Electronics and communications 
systems. 

By promotion from officer holding the post 
of Dy. General Manager (Electronics) for a 
period of three years on regular basis and 
possessing the educational qualifications 
and experience stipulated in column 7. 

OR 

By deputation / direct recruitment / contract 
from officers imder the Central Government 
or State Governments or Union Territories 
or Universities or Recognized Research 
Institutions or Public Sector Undertakings 
or Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous post in the pay scale 
of PB-4 (Rs.37400-67000) with Grade Pay 
1^.8700 (in CDA pattern] on regular basis; 
or 

(ii) with three years of regular service in 
the post carrying the pay scale of PB-3 
(Rs.15600-39100) with Grade Pay Rs.7600 
(in CDA pattern); and 

Possessing the educational qualifications 
and experience stipulated in column 7. 

Period of deoutation 

Not more than 5 years but may be extended 
with ap|M“oval of the Central Government. 
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Name of post No. of post Classification 

of post 


Deputy General 
Manager 
(Environment) 


6 


45 years 




Group A 


PB-3 

(Rs. 15600- 
39100) with 
Grade fay 
Rs.7600 


Method of recruitment 


Promotion / Deputation / Direct 
Recruitment 



Educational and other qualifications 
required 


Esyential: 

Bachelor’s Degree, preferably with at 
least one of the subj ects namely Animal 
Husbandry & Veterinary Science, 
Botany, Chemistry, Geology, 
Madiematics, Physics, Statistics and 
Zoology or a Bachelor’s Degree in 
Agriculture, Forestry or in Engineering 
from a recognized University, 

Desirable: 

Post Graduate Degree / Diploma in any 
discipline of Environmental Science/ 
Bio-Sciences/ Environmental 

Engineering from a recognized 
University/Institute. 

Eiperiencc 

Nine years experience in a government 
-department in the field of 
EnViroruncntal • Sciences / 
Environmental Engineering. 


In case of Promotion / Deputation / 
Direct Recruitment 


By promotion from amongst departmental 
candidates holding the post of Manager 
(Environment) on a regular basis in NHAI 
for a period of at least 3 years and 
possessing the educational qualifications 
and experience stipulated in column 7. 

OR 

By deputation / direct recruitment from 
officers under the Central Government or 
State Governments or Union Territories or 
Universities or Recognized Rese^h 
Institutions or Public Sector Undertakings 
or Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous post in the pay scale 
of PB-3 (Rs, 15600-39100) with Grade Pay 
Rs.7600 (in CDA pattern] on regular basis; 
or 

(ii) with three years of regular service in 
the post carrying the" pay scale of PB-3 
(Rs. 15600-39100) with Grade Pay Rs.6600 
(in CDA pattern); and 

Possessing 'the educational qualifications 
and experience stipulated in colunm 7. 



4274 Gi/09—4 
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Naiii4 of post 

No. of post 

Classiflcation 
of post 

Pay Band and 

Grade Pay/ 
Pay Scale 
(in R$.) 

Method of recruitment 


2 

3 

4 

5 

IH 

12(2009) 

Group B 

PB-2* 
(Rs.9300- 
34800) with 
Grade Pay 
Rs.4800 

Deputation / Direct Recruitment 


f 



Educational and other qualifications 
required 

In case of Deputation / Direct 
Recruitment 


7 

8 

40 yean 

Educational Oualifkatiqn 

By deputation / direct recruitment from 
officers under the Central Government or 
State Governments or Union Territories or 
Universities or Recognized Research 
Institutions or Public Sector Undertakings 
or Semi Government or Statutory or 
Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous post in the pay scale 
of PB-2 (Rs.9300-34800) with Grade Pay 
Rs.4800 (in CD A pattern] on regular basis; 

OR 

(ii) with five years of regular service in the 
post carrying the pay scale of PB-2 
(Rs.9300-34800) with Grade Pay Rs.4200 
(in CDA pattern); tmd 

PosMSsing the educational qualifications 
and experience stipulated in column 7. 

Period of depqta^pn 


Essential: 

De^ee of a recognized University. 

(1) A Degree in Law from a 
recognized University; or 

(ii) Diploma in Public 

Administration; or 

(iii) Master in Business 

Administration from a recognized 
University. 

Exnerlence 

! 

Three years experience in disciplinary 
and vigilance matter in Government 
Department 

■ i 


Normally 3 years but may be extended/ 
curtailed with the approval of Competent 
Authority. 


♦ PB-S (Ks.15600-39100) with Grade Pay Rs.5400 on completion of 4 years of regular service 
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Name of post 

No. of post 

Clasrification 
of post 


Method of recmitpneBt 

1 

2 

3 

4 

5 

Assbtant Manager 
(Administration) 

12 (2009) 

Group B 

PB-2* 
(Rs.9300- 
34800) with 
Grade Pay 
Rs.4800 

Deputation / Direct Recruitment 

-- --- 


Age limit (in 
respect of direct 
recTttit only) 


EducatioDnl and other qmttflcatioiis 
required 


In case of Deputatioa / Direct 
RecmitiiiCBt 


8 


40 years 


Ediicational Ouatifkatioo 
Essential: 

Degree of a recognized Universily. 
Desirable: 


Post Graduate Diploma/ Degree in 
Business Administration/ Human 
Resources Development or a Degree in 
Law from a recognized University/ 
Institute; 

Experience 

Five years experi^ce in establishment/ 
administration matters in a Government 
Department. 


By dqHitation / direct recruitment from 
officers und» .Ae Central Government or 
State Govnnments or Union Tmitmies or 
Universities or Recogmzed Research 
Institutions or Piibtic Sector Ihidertalangs 
or S«ni Government or ^ahitixy or 
Autcmomous (^^mizations * and otiter 
Gov«nunent Bodies: 

(i) holding analogous post in the psy scale 
of PB-2 (Rs.9300-34800) with Gradi? Pay 
Rs.4800-(m CDA patt«n] on regular basis; 

OR 

(ii) wWi five years ofrcgular service in the 
post ctttying tiie pay scale of PB'2 
(RS.9300-348G0) with Grade Pay Rs.4200 
(in CDA pattern); and 

Possessing tiie edmational qoidifications 
and experience stipulated in column 7. 

Period of dcpalitftoi 

Notmaliy 3 yews but may be exteiuled/ 
curtailed with tire iqyproval of Con^>etent 
Authority. __ 


♦ PB-3 (Rs. 15600-39100) with Grade Pay Rs.5400 on completion of 4 years of regular service 
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Nam<| of post 

No. of post 

Classification 
of post 

Pay Band and 
Grade Pay/ 
Pay Scale 
(in Rs.) 

Method of recruitment 

1 

2 

3 

4 

5 

Junior Recounts 
OljTicer 

38(2009) 
Subject to 
variation 
dependent 
on woridoad 

Group B 

. 

PB-2 
(Rs.9300- 
34800) with 
Grade Pay 
Rs.4800 

Promotion/ Deputation / Direct 
Recruitment / Contract 


Age limit (in 
respect Of direct 
recruit only) 

Educational and other qualifications 
required 

In case of Promotion/ Deputation / 
Direct Recruitment / Contract 

_ « 


7 

8 

35 years 

! 

1 

( 

Educational Qualification 

Essential 

Degree in Commerce from a recognized 
University, 

Desirable 

(i) Degree in Commerce with First 
Division (60% marks); or 

(ii) Pass in Intermediate Examination of 
the Institute of Chartered Accountants of 
India (ICAI) or Institute of Cost and 
Works Accountants of India (ICWAI) or 
SAS Exam of the Indian Audit and 
Accounts Service. 

Experience 

Seven years experience in Finance/ 
Accounts Department of Government of 
India or a Government Undertaking or an 
Autonomous Body or a Commercial 
Organization of repute. 

Desirable 

Should be well versed with the Financial 
Rules and Accounting procedures to be 
followed for major projects in particular, 
approval of tenders, processing of 
contractor’s claims and other contractual 
matters. 

By promotion from amongst departmental 
candidates holding the post of Accountant 
on a regular basis in NHAI for a period of at 
least 5 years and possessing the educational 
qualifications and experience stipulated in 
column?. 

OR 

By deputation/direct recruitment from officers 
under the Central Government or State 
Governments or Union Territories or 
Universities or Recognized Research 
Institutions or Public Sector Undertakings or 
Semi Government or Statutory or 

Autonomous Organizations and other 
Government Bodies: 

(i) holding analogous post in the pay scale 
of PB-2 (Rs.9300-34800) with Grade Pay. 
Rs.4800 (in CDA pattern) on regular basis; 
or 

(ii) with two years of regular service in the 
post carrying the pay scale of PB-2 
(Rs.9300-34800) with Grade Pay Rs.4600 
(in CDA pattern); or 

(iii) with five years of regular service in the 
post carrying the pay scale of PB-2 
(Rs.9300-34800) with Grade Pay Rs.4200 
(in CDA pattern); and 

Possessing the educational qualifications and 
experience stipulated in column 7. 

OR 

By contract from the candidates holding the 
post of Accountant in NHAI on contract 
basis for a period of at least 5 years and 
possessing the educational qualifications 
and experience stipulated in column 7. 

Period of denutation 

Not more than 3 years but may be 
extended/curtailed with the approval of the 
Competent Authority. 
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Name of post 


Junior Hindi 
Translator 



2 


3(2009) 
Subject to 
variation 
dependent 
on woiidoad 


Classification 
of post 


3 


Group B 



Method of recrnttmCBt 


PB-2 
(Rs.9300- 
34800) with 
Grade Pay 
Rs.4200 


Deputation / Dixect Recruitment 
/contract 



6 




Educational and other qualifications 

In case of Deputation / direct 

’required 

recmitmmit/ contract 

r- 




Essential 

(i) Bachelors degree with Hindi 
and English as main subjects from a 
recognized University; or 

(ii) Master’s Degree in English / 
Hindi with Hindi / English as 
compulsory and elective subject at 
Degree level. 

Desirable 

Degree or Diploma in Translation in 
English to Hindi or vice-a-versa firom a 
recognized University/Institute. 

Esocrience 

Two years of experience in translation 
work from English to Hindi and vice-a- 
versa. 

Desirable 


By deputation/direct recruitment from 
officers under tiie Central Government 6r 
State Governments or Union Territories or 
Universities j 6r Recognized Research 
Institutions dr Public Sector Undertakings 
or Semi doVemment or Statutory or 
Autonomous! Organizations and other 
Government Bodies: 

(i) holding^analogous post in the pay scale 
of PB-2 (Rsi9300-34800) with. Grade Pay 
Rs.4200 (in CDA pattern) on regular basis; 
or 

(ii) with five years of regular service in toe 
post carrying toe pay scale of PB-1 
(RS.5200-202G0) with Grade Pay Rs.2400 
(in CDA pattern); and 

Possessing the educational qualifications 
and experience stipulated in colunm 7. 

OR 

By contract from candidates possessing the 
educational qualifications and experience 
stipulated in colunut 7. 




Should be well versed with typing 
(English/Hindi) on computer/ Hindi 

software and experience in proof Not more than 3 years but may be extended/ 
reading and handling production of curtailed wito toe approval of toe 
niihlicfltions in Hindi. Comoetent Autooritv. 
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[Part.I ll— Sec. 4] 


No. of post 


Classification 
of post 


Pay Band and 

Grade Pay/ 
Pay Scale 
(in Rs.) 


Method of recruitment 


2__ 

On the basis 
) of 
requirement 


3 

Group A 


4 

PB-3 


(Rs. 15600- 
39100) with 
Grade Pay 


_ _S _ 

Promotion / Deputation / Direct 
Recruitment 


Rs.7600 


Educational and other qualifications 
required 


Educational Qualification 

faV Essential; 

Degree in Civil Engineering from a 
reputed institution of Technology or a 
Recognized University/ Institute. 

Desirable: 


Post Graduate Degree in Civil 
Engineering in the field(s) relating to 
Hij^way Engineering ir»d/or Post | 
Graduate Degree in Management/ 
MBA from a recognized University/ 
Institute. 

Expenence 

A. (i) 0£&:43rs holding analogous 

posts or with 3 years regular service in 
the scale of PB-3 * (Rs.15600-39100/-) 
with GP - Rs.6600/- (CDA pattern) in a 
Central Government Department/ 
Autonomous Body/ Public Sector 
Underhddng and having educational 
qpmlificidions stipulated above. 

OR 

(iiXa) Officers of State Government 
E^utments/ Organizations/ State 
PWDs holding analogous post, or with 
3 y^rs T^lar service in the scale of 
PB-3 (RS.1S600-39100/-) with GP - 
RS.660G or equivalent (CDA pattern) or 
equivalent in the State Government 
Departments (CDA pattern) or ^ould 
be holding post as Executive Engineer 
[irrespective of year(s) of regular 
service] (b) with a minimum 15 years 
service at the level of AE/AEE tmd (c) 
having the educational qualifications 
stiptdated above. 


In case of Promotion / Deputation / 
Direct Recruitment 

8 

By promotion from candidates holding the 
post of Manager (Technical) on a regular 
basis for a period of at least 4 years and 
possessing the educational qualifications 
and experience stipulated as per col.7. 

OR 

By deputation / direct recruitment from 
candidates having the educational 
qualifications stipulated in col.7 and 
holding analogous posts in a Central/ State 
Govt. Deptt,/ Autonomous Body/ Public 
Sector Undertaking or with 3 years regular 
service in the scale of PB-3 (Rs. 15600- 
39100) with Grade Pay Rs.6600 (in CDA 
pattern) and possessing educational 
qualifications and experience as per col.7 or 
equivalent in diat organization. 

Period of deputation 

Not more than 4 years but may be extended 
or curtailed with the approval of Competent 
Authority. 
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